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Abstract: Smart Career Recommendation System Powered by Artificial Intelligence for Optimized
Career Planning and Decision-Making. The paper presents the design and development of an AI-Powered
Job Recommendation System that revolutionizes conventional recruitment processes through intelligent
automation. The system deploys advanced machine learning algorithms to analyzes candidate profiles
and job requirements, hence yielding accurate compatibility assessments and recommendations based on
those. In this, the system integrates state-of-the-art resume parsing capabilities, real-time tracking of
candidate applications, and multi-role functionality which caters to job seekers, recruiters, and
administrators.Key innovations include a voice-assisted interface for enhanced accessibility, intelligent
ranking systems for candidate screening, and comprehensive analytics dashboards for employment trend
monitoring. Major improvements in recruitment efficiency are demonstrated, while manual screenings
are reduced and the accuracy of matches between candidates and suitable positions increases
accordingly.

1t has a strong architecture based on Spring Boot and React, maintaining scalability and data security at
each operational module. Successful deployment consolidates the effectiveness of the system in creating a
more transparent, efficient, and user-oriented recruitment ecosystem, thereby laying the foundation for
future steps in Al-driven human resource solutions.

Keywords: Artificial Intelligence, Career Recommendation, Resume Parsing, Skill Matching, Natural
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I. INTRODUCTION
The modern job market faces significant challenges in connecting qualified candidates with suitable employment
opportunities. Job seekers struggle to identify positions that match their skills and career goals, while employers find it
difficult to locate qualified candidates efficiently. Traditional job portals rely on basic keyword matching systems that
cannot understand the complete requirements of positions or the full capabilities of candidates.
This research presents an Al-powered job recommendation system that addresses these limitations through intelligent
matching between job seekers and available positions. The system uses natural language processing to analyzes
resumes and extract key skills, while sophisticated algorithms evaluate multiple factors including experience, education,
and competency requirements. The platform also features an interactive voice assistant to enhance user interaction and
accessibility.
The system supports three main user roles with customized functionality. Job seekers receive personalized
recommendations and skill development insights, recruiters access intelligent screening tools and matching analytics,
while administrators maintain system operations through management consoles. This comprehensive approach ensures
all stakeholders benefit from the Al-driven features.
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II. PROBLEM STATEMENT
Traditional job search and recruitment processes are often inefficient and time-consuming, relying heavily on manual
resume screening and subjective candidate evaluation. This leads to poor job-candidate matching, prolonged hiring
cycles, and missed opportunities for both employers and job seekers. Existing systems lack intelligent, automated
matching capabilities that can effectively analyzes skills, experience, and compatibility factors at scale.

I11. OBJECTIVES
* To develop an Al-powered job recommendation system that accurately matches candidates with suitable job
opportunities based on their skills, experience, and qualifications.
* To implement natural language processing capabilities for automated resume parsing and intelligent skill extraction
from various document formats.
* To create a multi-role platform serving job seekers, recruiters, and administrators with customized functionalities for
each user type.
* To integrate an interactive voice assistant that enhances user experience through voice-enabled commands and career
guidance.
* To design sophisticated matching algorithms that evaluate multiple parameters including technical competencies,
professional experience, and educational background.

IV. LITERATURE REVIEW
[1] Career Mobility Analysis With Uncertainty-Aware Graph Autoencoders (2024) Authors: Rui Zha et al.
Methodology: Uses uncertainty-aware graph autoencoders with Gaussian embeddings to model job title transitions and
predict job durations.
Limitations: Requires large-scale career trajectory data.
Contribution: Outperforms baselines in job transition prediction and supports career path planning.

[2] A Comprehensive Review of Career Recommendation Systems (2024) Authors: Asemay Imankulova et al.
Methodology: Surveys collaborative, content-based, hybrid, and deep learning-based recommendation systems.
Limitations: Broad overview without technical depth.

Contribution: Summarizes key approaches and challenges like cold start and data sparsity.

[3] PCRS: Personalized Career-Path Recommender (2020) Authors: Manar Qambhieh et al.

Methodology: Fuzzy logic and MBTI personality types to recommend engineering disciplines. Limitations: Limited to
engineering and region-specific data.

Contribution: First fuzzy-based career recommender for the MENA region.

[4] A Hybrid Approach for Job Recommendation (2024) Authors: Priyanka Singla et al.

Methodology: Combines TF-IDF + Cosine Similarity with LLM (GPT-4) for job matching. Limitations: Validated on
synthetic data.

Contribution: Hybrid approach improves recommendation relevance.

[5] BERT-based Job Recommendation System (2025) Authors: Liala Almalki et al.

Methodology: Uses BERT embeddings and cosine similarity to match user skills with LinkedIn job posts. Limitations:
Precision decreases with longer recommendation lists.

Contribution: Shows BERT’s effectiveness in semantic job matching.
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VI. ADVANTAGES

* Holistic Platform: Integrates job search, recruitment, and administration into a single, unified ecosystem.
* Intelligent Multi-Factor Matching: Uses a sophisticated Al algorithm that weighs skills, experience, and education for

accurate job-candidate pairing.

* Al-Powered Resume Parser: Automatically extracts and analyzes skills, experience, and education levels from

uploaded resumes.

* Recruiter Efficiency: Features an Al-ranked applicant dashboard that automatically sorts candidates by match score,
drastically reducing screening time.
* Voice-Activated Assistant: Includes a novel voice-command feature for hands-free navigation and career guidance,

enhancing accessibility.
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VII. FUTURE SCOPE
» Advanced Resume Parsing for Recruiters.
Al-powered automated extraction of skills and qualifications from resumes. Enables bulk processing and intelligent
candidate ranking.

* Candidate Export to Excel.
One-click download of applicant data in customizable Excel format. Facilitates offline review and streamlined reporting

* Application Tracking System (ATS).
Visual pipeline to track candidates through hiring stages. Automated status updates and team collaboration tools.

VIII. CONCLUSION

The Al-Powered Job Recommendation System successfully demonstrates an intelligent platform that transforms
traditional recruitment through automated matching algorithms. The system effectively analyzes candidate profiles and
job requirements using advanced Al techniques, providing accurate compatibility assessments and streamlining the
hiring process. Its multi-role architecture ensures seamless operation for job seekers, employers, and administrators
while maintaining data security and system reliability.

This project validates the significant potential of artificial intelligence in creating efficient recruitment ecosystems,
offering substantial value to all stakeholders through personalized recommendations and automated screening. The
scalable framework establishes a strong foundation for future enhancements in digital employment solutions.
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