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Abstract: There is an increasing interest among policy producers of the impacts of work regulation 

guidelines on economic development, and a connected development in exact exploration on this inquiry. 

There remains, notwithstanding, an absence of a reasonable agreement on the economic impacts of work 

laws. To a limited extent as an outcome of the impact of the World Bank's Doing Business reports (World 

Bank, different years), strategies of work regulation liberation have come to be distinguished, in certain 

settings at any rate, with the that more specialist defensive laws on worker portrayal will generally be 

connected with higher scores on the Human Development Index. The present paper sample size is 245. That 

more specialist defensive laws on worker portrayal will quite often be associated with higher scores on the 

Human Development Index. Conversely, on account of laws on modern activity, a few adverse 

consequences on human development markers are accounted for. Accordingly our discoveries should be 

supplemented by examination of firm-level and sector-level impacts to be viewed as more broadly 

generalisable. As consistently with econometric examination, there is a job for contextual analyses and 

subjective exploration in validating the outcomes from factual examination, and in explaining connections 

of circumstances and logical results connected with work laws. 
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I. INTRODUCTION 

Labour law also known as employment law is the body of laws, authoritative decisions, and points of reference which 

address the legal rights of, and limitations on, working individuals and their associations. The earliest Indian rule to 

manage the connection among business and his laborers was the Trade Dispute Act, 1929 (Act 7 of 1929).As such, it 

intercedes numerous parts of the connection between worker's guilds, bosses and employees.Labour law is legislation 

determining responsibilities and rights in employment,particularly the responsibilities of the business and the rights of 

the representative. Work laws are those that intercede the connection between laborers, utilizing elements, worker's 

organizations, and the public authority. Aggregate work law connects with the three sided connection between 

representative, boss, and association. Individual work law concerns representatives' rights working likewise through the 

agreement for work. Work law expects to address the unevenness of force between the specialist and the business; to 

keep the business from excusing the laborer without great objective; to set up and protect the cycles by which laborers 

are perceived as 'equivalent' accomplices in exchanges about their functioning conditions and so on… Labor addresses 

the humans who consider creating the labor and products of an economy. tracking down an adequate number of 

individuals with the right abilities to fulfill expanding needs. This frequently brings about rising wages in certain 

ventures. 

The elements which influence sound modern relations and give purposes behind poor modern relations (1) Nature of 

Work: It is the work that brings forth the connection between the representative and business. (2)Dissatisfactory 

Compensation and Work Conditions (3)Dysfunctional Trade Union (4)Non-favorable Organizational Climate. The 

variables affecting Labor legislation are the overall social and financial conditions have been generally compelling in 
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molding the Indian work legislation, which control different parts of work, for example, the quantity of long periods of 

work, compensation, federal retirement aide and offices provided.Labor addresses the human calculate delivering the 

labor and products of an economy. tracking down an adequate number of individuals with the right abilities to fulfill 

expanding need. This frequently brings about rising wages in certain enterprises. 

The modern legislations that are intended for modern relations are The Industrial Disputes Act, 1947 , The Industrial 

Disputes (Central) Rules,1957 , The Plantation Labor Act, 1951 , The Industrial Employment (Standing Orders) Rules, 

1946 , The Industrial Employment (Standing Orders) Act, 1946 , The Trade Unions (Amendments) Act, 2001, The 

Trade Unions Act, 1926 and the public authority strategies in modern relations are The 2020 Bill on Industrial 

Relations gives the public authority the ability to absolve any new modern foundation or class of foundation from any 

or its arrangements assuming it is all out in the open interest. 

The econometric examination on the occurrence and greatness of the commitment of work law changes in the space of 

worker portrayal and modern activity law to changes in employment, and their effect on uniformity and related marks 

of improvement. We find that changes which advanced aggregate worker portrayal in the workplace and reinforced the 

establishments of aggregate haggling decreased inequality and were emphatically connected with marks of human 

improvement in our example nations. There is likewise evidence of a connection between more grounded laws 

connecting with worker portrayal and the decrease of unemployment, proposing a proficiency impact with respect to 

these laws. Then again, we discover some evidence of positive connections between modern activity laws, from one 

viewpoint, and unemployment and inequality, on the other, and of a negative connection between modern activity laws 

and developmental results. 

 

OBJECTIVES:  

 To ensure the relationship between the labour law and industrial relations. 

 To find out the growth of labour laws and legislation. 

 To make a comparison between the small scale sector and large scale sector. 

 To analyse the effectiveness of inclusive labour law affects the economic industrial relations. 

 To study how far labour laws are to safeguard workers' rights, promote trade union activities and make 

employment more secure .  

 

II. REVIEW OF LITERATURE 

An emerging literature suggests that laws promoting worker voice at enterprise level may have a positive impact on 

worker effort and morale and hence on efficiency, as well as being positively correlated with more equal distributional 

outcomes through the support they provide for collective bargaining (Deakin, Malmberg and Sarkar, 2013 )(Deakin, 

Fenwick, and Sarkar 2013).The identification of regulation with inflexibility has however been challenged by the 

experience of countries which have adjusted their labour law systems to changing economic contexts, without 

removing, or in some cases even strengthening, social safety nets and wage floors.  Strong and effective labour 

standards are, in general, correlated with greater earnings equality and with social cohesion (Freeman, 2005)(Hayter 

and Lee, n.d.). A mixture of quantitative and qualitative approaches will produce a more nuanced understanding in the 

research.Moreover, it is axiomatic in socio-legal analysis that there is always a difference between the form and content 

of legal rules, and their operation in practice. Thus we also draw on the literature that analyses and contextualises 

labour regulation and industrial relations in each of the five countries. (Buchanan et al., 2013)(Marsden 1995). In some 

cases the issue of the effective trade union monopoly is addressed by making the effort to register a new trade union. If 

there is already a trade union for that category of workers, this can only succeed by making the (sometimes artificial) 

effort to establish a new ‘category’ for the proposed union (Gomes and Prado, 2011) (Papadakis 2011). A 

constitutional labour right in China does not confer on individuals a judicially enforceable entitlement against the state. 

It instead imposes a notional obligation on the state to create conditions under which individuals will enjoy the right 

(Cooney, et al, 2013) (Cagnin 2020).In India, the constitutional protection of freedom of association supports the right 

to form and join a trade union. But it goes little further than this: the Supreme Court’s interpretation of the 
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constitutional provision is that freedom does not include a right to collective bargaining, or a right to strike 

(Gopalakrishnan, 2010)(Marshall and Fenwick 2016). In China the Trade Union Law provides certain support for the 

right of workers to form and join unions, and to participate in their activities, and also a measure of protection against 

acts of anti-union discrimination. It was the Trade Union Law of 1992 which introduced the possibility of regulation of 

working conditions by collective agreements, with later provisions introduced to provide specific guidance in the area 

(Brown, 2006; Shen, 2006)(Blanpain and Dereli 2006). Moreover, at other levels, there is no procedural requirement 

for unions to attempt to work together: a majority union may simply proceed to bargain (Lyutov and Petrylaite, 2009: 

795). The right to strike is regulated by the Labour Code, although arguably the procedural requirements have the effect 

of stifling the potential for lawful industrial and strike action (Lyutov, 2011)(Schwab 2017) . Where bargaining is not 

successful, and neither is conciliation, the parties may take direct industrial action (strikes and lockouts); workers on 

strike or who are locked out may not be replaced with newly-hired workers (except during a lockout taken in response 

to a strike). Moreover, workers may take protected secondary or sympathy strike action, subject to certain conditions 

(Du Toit, et al, 2006 ) (Schwab 2017; Fenwick and Van Goethem 2017).At the same time, the 1988 Constitution 

broadened the scope of the constitutional protection of the right to strike, which had until then been quite severely 

curtailed, including by reliance on a very expansive concept of ‘essential services’, in which strikes were prohibited in 

our terms, labour law in the areas that we are presently considering became more protective (Gacek, 1994 ) (Banerjee 

2005). On the other hand, while unions in China are not seen (including by workers) as autonomous representatives of 

workers’ interests, it is nonetheless true that as China has changed its labour market regulation model over the last 20 

years, the trade union movement – through the ACFTU – has been a significant and effective advocate for laws that 

provide better protection for workers (Zhu, Warner, and Feng, 2011 ) (Banerjee 2005; Forsyth and Radevich 2014; 

Shyam Sundar 2019). When it comes to trade unions and collective bargaining in India, the literature suggests that trade 

unions have only ever represented a very small proportion of workers in India, and that collective bargaining is largely 

confined to public sector institutions (Mitchell, et al, 2013 )(Goonesekere 1991). the way the Labour Code operates, 

the structural situation has changed relatively little. As there can now be only one collective agreement in an enterprise, 

and as the majority union can go ahead to bargain without the other unions participating, and as the outcome covers all 

workers, there is little scope for new unions to find a place in the industrial relations scheme (Rymkevitch, 2003 

)(Carby-Hall and Méndez 2020). One consequence is that collective bargaining may be having less distributional effect 

across the workforce, while relations at the workplace (which the system design hoped would deal with issues like 

skills and productivity) have become less effective (Budlender, 2009)(International Society for Labour Law and Social 

Security. World Congress 1991). Indeed, at the enterprise level industrial relations are arguably becoming more 

conflictual, reflecting in part the historical orientation of unions in South Africa to conflict, in order to pursue the 

struggle to combat apartheid. The weaknesses of the formal legal regulation of collective labour relations, and of some 

of the actors in the industrial relation system, can be seen in the fact that recent high profile industrial disputes have 

been characterized by violence, including by police shooting striking miners (Benjamin, 2013)(Brown et al. 2022). 

Official data show fewer workers in the informal economy than might be expected, but this more likely reflects 

obstacles to entry to informal employment, rather than a lower level of this form of work compared to comparable 

countries . Moreover, legal innovations to address the issue of the diminishing scope of legal regulation of the 

employment relationship have been of little effect (Theron, 2011)(Davidov and Langille 2013). Each  country  

liberalized  its product markets in the hope of  accelerating the country’s growth and development.  In  some,  this  was  

accompanied  by  democratic  transition,  with organized labour playing a key role in the process of  political change. 

High  degrees  of   informality  and  late  or  limited  industrial  development  produced   patterns   of    industrial   

relations   that   differ   from   those   in   advanced economies. Susan Hayter ( 2018)(Gyulavári and Menegatti 2019). 

China’s traditional industrial relations system went through a crisis in the 1990s and early 2000s, with the dismantling 

of the lifelong employment regime of the state-owned enterprises. Informality and inequality increased. The Chinese 

state responded to the crisis by expanding formal institutions of industrial relations and adopting macro policies 

designed to arrest informalization and widening income gaps. CH Lee ( 2018) (Routh 2014). India has experienced an 

impressive annual growth rate of nearly 7 per cent since the mid-1990s. Yet this has not led to improvements in the 

quality of employment and the proportion of low-paid workers has increased over the decade to 2012 along with 
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increasing inequality. The period has also seen an increase in informalization of industrial labour in India associated 

with greater use of subcontracting and contractual and temporary workers. This chapter assesses the role of industrial 

relations institutions in improving productivity, wages and incomes for workers. U.Rain and R. Sen ( 2018) (Rani and 

Sen 2018).This chapter compares and assesses employment relations in the BRICS countries, a growing global 

economic grouping which reflects a shift in economic power from mature economies to emerging markets. These 

countries are Brazil, Russia, India, China, and South Africa. The chapter focuses on employment relations in these 

countries by comparing similarities and differences in their employment relations institutions, regulations, labour 

markets, and workplace practices. The findings show the diversity and complexity of employment relations and labour 

markets in these emerging economies Frank M.Horwitz (2014)(“[No Title]” n.d.). 

 

III. METHODOLOGY  

The present paper was analyzed through the non-doctrinal research methodology and empirical and descriptive method 

of research was used . The present analysis was made through random sampling methods where the survey was taken 

from common public professionals , ect... the sample size in the present analysis is 200 samples , the independent 

variable in the analysis is gender and the dependent variables are reliable on the statements . The research tools used in 

the present paper such as cross tabulation ,chi-square and case summary and graphical representation were also used to 

analyze the study . 

 

HYPOTHESIS: 

Null hypothesis  

There is no significant relationship between the educational qualification of the respondents and do you feel that 

compared to the small scale sector , the large scale industry affects more while increasing the laws related to labor . 

Alternative hypothesis :  

There is a significant relationship between the educational qualification of the respondents and do you feel that 

compared to the small scale sector , the large scale industry affects more while increasing the laws related to labor . 

 

IV. ANALYSIS OF DATA 

GRAPH 

FIGURE 1  
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Legend:  

Figure 1 = Represents the age -wise distribution of respondents and the opinion towards, according to you, the major 

factors influencing the industry relations due to the growth of labor laws ( Industrial relations policy of the 

organization).  

 

FIGURE 2  

 
Legend :  

Figure 2 = Represents the gender of distribution of respondents and the opinion towards the do you feel that compared 

to the small scale sector , the large scale industry affects more while increasing the laws related to labor . 
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FIGURE 3  

 

 
Legend : 

Figure 3 = Represents the educational qualifications of respondents and the opinion towards the according to you , the 

major factors influencing the industry relations due to the growth of labour laws ( Administrative of wages ) . 
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FIGURE 4  

 

 
Legend :  

 

Figure 4 = Represents the gender of distribution of respondents and the opinion towards, according to you , the major 

factors influencing the industry relations due to the growth of labour laws ( Administrative of wages ) . 
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FIGURE 5  

 

 
Legend:  

 

Figure 5 = Represents the gender of distribution of respondents and the opinion towards, on the whole scale 1 to 10 

how far the inclusive labor laws affect the economic industrial relations. 
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FIGURE 6  

 

 
Legend:  

Figure 6 = Represents the age - wise distribution of respondents and the opinion towards, do you think that compared to 

other countries legislation, India has more favor laws towards the laborers. 
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FIGURE 7  

 

 
Legend:  

Figure 7 = Represents the gender of distribution of respondents and the opinion towards do you think that system of 

government related labor law influence is the economic condition of industrial relations. 
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FIGURE 8 

 

 
Legend : 

Figure 8 = Represents the gender of distribution of respondents and the opinion towards do you feel that compared to 

the small scale sector , the large scale industry affects more while increasing the laws related to labor . 
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FIGURE 9  

 

Legend: 

Figure 9 = Represents the occupation of distribution of respondents and the opinion towards do you think that system of 

government related labor law influence the economic condition of industrial relation. 
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FIGURE 10 

 

 
Legend : 

Figure 10 = Represents the marital status of distribution of respondents and the opinion towards do you feel that 

compared to the small scale sector , the large scale industry affects more while increasing the laws related to labor . 
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FIGURE 11  

 

 
Legend :  

Figure 11 = Represents the age _ wise  distribution of respondents and the opinion towards, according to you , the 

major factors influencing the industry relations due to the growth of labor laws ( Working condition ) . 
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FIGURE 12  

 

 
Legend  

Figure 12  = Represents the educational qualification of  distribution of respondents and the opinion towards, according 

to you, the major factors influencing the industry relations due to the growth of labor laws ( Industrial relations policy 

of the organization).  
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CHI SQUARE 

 
Inferences; 

The chi square represents the age of distribution and the opinion towards the The p value .084 so The P value null 

hypothesis is accepted and the alternative hypothesis is rejected . 

 

V. RESULTS 

Respondents belonging to the age group 26 to 35 years have shown the higher preference of 25.0% on strongly agree 

towards the according to you, the. major factors influencing the industry relations due to the growth of labor laws ( 

Industrial relations policy of the organization) ( fig 1 ) .Respondents belonging to the gender of distribution the female 

have shown the higher preference of 100 on disagree towards the do you feel that compared to small scale sector , the 

large scale industry affects more while increasing the laws related to labor ( fig 2 ). Respondents belonging to the 
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educational qualifications of the undergraduate people have shown the higher preference of 32.42% on agree compared 

to others respondents towards the according to you , the major factors influencing the industry relations due to the 

growth of labor laws ( Administrative of wages ) ( fig 3 ). Respondents belonging to the gender distribution , the private 

sector have shown the higher preference of 100% on disagreeing towards the , according to you , the major factors 

influencing the industry relations due to the growth of labor laws ( Administrative of wages ) ( fig 4 ). The respondents 

belonging to the gender distribution, the married, have shown the higher preference of 66.96% compared to the 

unmarried people towards the on the whole scale 1 to 10 how far the inclusive labor laws affect the economic industrial 

relations ( fig 5 ) .  

Respondents belonging to the 26 - 35 years have shown a higher preference of 100% on disagree and 48.57% on 

strongly agree respondents towards , do you think that compared to other countries legislation, India has more favour 

laws towards the labourers ( fig 6 ). Respondents belonging to the gender distribution , the male have showed the higher 

preference of 51.45% for yes and 32.61% for No on Do you think that a system of government related labour law 

influence is the economic condition of industrial relations ( fig 7 ). Respondents belonging to the undergraduate people 

32.42% have shown a higher preference compared to all the other respondents. Do you feel that compared to the small 

scale sector , the large scale industry affects more while increasing the laws related to labour ( fig 8 ). The respondents 

belonging to the occupation, the public sector have shown higher preference of 33.33% of yes when compared to others 

who think that the system of government related labour law influences the economic condition of industrial relations ( 

fig 9 ). Respondents belonging to the married people have shown that 83.96% disagree , the 40.71% on agree 

respondents towards the opinion that compared to the small scale sector , the large scale industry affects more while 

increasing the laws related to labour ( fig 10 ). Respondents belonging to the age wise distribution the 26 to 35 years 

have shown the higher preference 100% on agree and the 71. 88% strongly agree, according to you , the major factors 

influencing the industry relations due to the growth of labour laws ( Working condition ) ( fig 11). The respondents 

belonging to the educational qualifications of the postgraduate have shown that 25% strongly agree and the same 

sample disagree with the opinion towards, according to you, the major factors influencing the industry relations due to 

the growth of labour laws ( Industrial relations policy of the organisation) ( fig 12 ) . 

 

VI. DISCUSSION  

Respondents belonging to the age group 26 to 35 years have shown the higher preference of 25.0% on strongly agree 

and some of the people in the same group stated on the same percentage of disagree but in the age group 18 to 25 years 

and Above 35 years most of them are agree on 15.3% and 11.5% towards the according to you, the. major factors 

influencing the industry relations due to the growth of labour laws ( Industrial relations policy of the organisation) ( fig 

1 ) . Respondents belonging to the gender of distribution the female have shown the higher preference of 100% on 

disagree the male also stated 100%  on disagree when compared to male the female have shown more responses 

towards in all the side of opinion. They state that the changing of law is also affecting the small scale sector also  

towards the do you feel that compared to the small scale sector , the large scale industry affects more while increasing 

the laws related to labour ( fig 2 ). Respondents belonging to the educational qualifications of the undergraduate people 

have shown the higher preference of 32.42% on agree and the 21.00% of disagree respondents shown by the 

postgraduate , the wages is the one of the talkable issues in relations to industry to the growth of labour law he 

compared to others respondents , according to you , the major factors influencing the industry relations due to the 

growth of labour laws ( Administrative of wages ) ( fig 3 ). Respondents belonging to the gender distribution , the 

private sector have shown the higher preference of 100% on disagree , apart from the three sector people the other 

common public are stated that 100% on strongly agree and the public sector have shown 80.68% on agree the wages is 

the one of the talkable issues in relations to industry to the growth of labour law towards the , according to you , the 

major factors influencing the industry relations due to the growth of labour laws ( Administrative of wages )( fig 4 

).The respondents belonging to the gender distribution, the married, have shown the higher preference of 66.96% on 1 , 

and the unmarried people have shown the 40.71% on 5 , 39.82% on rating scale of 2 compared to the unmarried people 

towards the on the whole scale 1 to 10 how far the inclusive labour laws affect the economic industrial relations ( fig 5 ) 

. Respondents belonging to the  26 - 35 years have shown a higher preference of 100% on disagree and 48.57% on 
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strongly agree respondents and the age group 61.21% on agree towards, most of the people are said that compared to 

other legislation India has less rules and regulations for labourers do you think that compared to other countries 

legislation, India has more favour laws towards the labourers ( fig 6 ). Respondents belonging to the gender distribution 

, the male have shown a higher preference of 51.45% for yes and 32.61% for No but to male they were stated that 100% 

on No the economic conditions of industrial relations towards the do you think that a system of government related 

labour law influence is the economic condition of industrial relations ( fig 7 ). Respondents belonging to the 

undergraduate people 32.42% have shown a higher preference and the postgraduate have shown 21.00% on agree , 

7.76% on strongly agree,  compared to all the other respondents. Do you feel that compared to the small scale sector , 

the large scale industry affects more while increasing the laws related to labour ( fig 8 ) . 

The respondents belonging to the occupation, the public sector have shown higher preference of 33.33% of yes and the 

self employment have shown 33.33% of maybe in some what the system of government influence the labour law, when 

compared to others towards do you think that the system of government related labour law influence the economic 

condition of industrial relation ( fig 9 ). Respondents belonging to the married people have shown that 83.96% disagree 

, the 40.71% on agree respondents  both the sectors will affects accordings to the laws and regulations towards the 

opinion that compared to the small scale sector , the large scale industry affects more while increasing the laws related 

to labour ( fig 10). Respondents belonging to the age wise distribution the 26 to 35 years have shown the higher 

preference 100% on agree and the 71. 88% strongly agree, the working conditions of the labour are also the major 

factors influencing the industry relations according to you , the major factors influencing the industry relations due to 

the growth of labor laws ( Working condition ) ( fig 11). The respondents belonging to the educational qualifications of 

the postgraduate have shown that 25% strongly agree and the same sample disagree some of the people are agree that 

and some of the disagree with industrial relations policy of the organization is also the major limitations on opinion 

towards, according to you, the major factors influencing the industry relations due to the growth of labor laws ( 

Industrial relations policy of the organization) ( fig 12 ) . 

 

VII. LIMITATIONS  

Our review is limited, as all such examinations are, by the restricted idea of field data, which just code for formal laws 

and guidelines, and by the absence of long time series for work market data in developing business sectors, by 

comparison to industrialized nations. Crosscountry board data examinations of the sort we have introduced likewise 

experience the ill effects of the inclination to disregard inside country contrasts working at firm and sector level. 

 

VIII. SUGGESTION  

The present study suggests an efficiency effect on the part of these laws.  On the other hand, we find some evidence of 

positive correlations between industrial action laws, on the one hand, and unemployment and inequality, on the other, 

and of a negative relationship between industrial action laws and developmental outcomes , the people are wait for the 

new laws and the implementation of various laws and provisions which are more supportive for the labourers in the 

society. 

 

IX. CONCLUSION 

The current review adds to a developing group of experimental work with a reasonable message: solid industrial 

relations institutions, upheld by work laws supporting specialist voice and aggregate bargaining, can assist with 

decreasing disparity and advance formative results in developing business sectors, similarly as in industrialized nations. 

Alternatively, the argument against work laws in developing business sectors, to be specific that they actuate rigidities 

in labor markets which lead to joblessness, isn't upheld by the observational proof we have introduced here. Future 

examination ought to look to distinguish all the more definitively the social and economic effects of specific laws, 

expanding on the examination introduced here which recommends a few levels of difference in the effects of employee 

portrayal laws and industrial activity laws separately. 
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