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Abstract: Employees welfare work aims at providing such service facilities and Amenities which enable the 

workers employed in an organization to perform their work in healthy congenial surrounding conductive to 

good health and high moral. Employee’s welfare is a comprehensive term including various services, benefits 

and facilities offered by the employer. Employee welfare means activities designed for the promotion of the 

economic, social and cultural well-being of the employees. It includes statutory as well as non-statutory 

activities undertaken the employers, trade union and both the central and state governments for the physical 

and mental development. 
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