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Abstract: The cultural, social and economic development of any country depends upon the human
resources consumed. Globalization of both public and private sector. Organizations in India makes human
resource management more challenging. Because it has raised a number of issues like cross-cultural
training, advanced technology, compensation and benefits etc., hence competent human resources and their
commitment is essential for effective management of organization and appropriate organization and
motivation can grow and develop their potential in the long run..
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