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Abstract: After the World War II gender inequality attracted the attention of the policy makers and social 

scientists in India. In our society the offense against women is increasing day by day. Domestic Violence, 

Rape, Sexual harassment, molestation, eve-teasing, forced prostitution, sexual-exploitation, at work places 

is a common affair today. So, it’s an alarming issue for our country. The main objectives in this study are to 

found the factors which are liable for gender inequality and to give suggestions to reduce gender inequality. 

The study examine that in India there are so many factors which are completely responsible for gender 

inequality such as social factor, communal factor, cultural factor, financial factor and legal factor. Study 

suggested that we should recommend high level of education to girls as well as increase women 

empowerment for reducing gender inequality in India. 

 

Keywords: Gender Inequality, Communal issues, Social factor 

 

REFERENCES 

[1]. Barro, Robert J., and Jong-Wha Lee (1994): Sources of Economic Growth, Carnegie-Rochester Conference 

on Public Policy, 40: 1-46.  

[2]. Berta – Esteve – Volast, (2007), “Gender discrimination and Growth: Theory and Evidence from India,” 

London, London School of Economics and Political Sciences.  

[3]. Kabeer, N (1999) 'From Feminist Insights to an Analytical Framework: An Institutional Perspective on 

Gender Inequality'  

[4]. Razavi, S (2003), 'Women's changing roles in the context of economic reform and globalization'. 

Background paper for EFA Global Monitoring Report 2003/04  

[5]. Santosh Ranganath N., Kama Raju T. (2009), “Gender Development in India: Dimensions and Strategies”, 

Management Trends, Vol. 6, No. 1 & 2, ISSN: 0973-9203, pp. 120-126  

[6]. Seguino, Stephanie. (2006). “Gender Equality and Economic Growth: A Cross-Country Analysis”, World\ 

Development, Vol. 28, No. 7, pp. 67-71.  

[7]. Singh, Ajit and Ann Zammit. (2007), “International Capital Flows: Identifying the Gender Dimension”, 

World Development, Vol. 29, No. 7, pp 1249-1268.  

[8]. Sunden, Annika and B. Surette. (2008), “Gender Differences in the Allocation of Assets in Retirement 

Savings\ Plans”, American Economic Review, Vol. 88, No. 2, pp. 207-211.  

[9]. UNESCO, Gender and Education for All: The Leap to Equality- Summary Report (2003) (hereinafter 

referred to as UNESCO Summary Report) at p1, available at http://www.efareport.unesco.org/ UNICEF 

Basic information and gender equality: http://www .unicef.org/girlseducation/ index_statistics.html  

[10]. Velkoff, Victoria A. (1998). Women‟s Education in India. Report by the U.S. Dept. of Commerce, 

Washington: GPO, http://www.census.gov/ipc/prod/wid-9801.pdf  

[11]. Wilson, D (2003) Human Rights: Promoting gender equality in and through education. Background paper for 

EFA GMR 2003/4  

[12]. 12. Priti Jha and Niti Nagar (2015), A Study of Gender Inequality in India,  The International Journal of 

Indian Psychology ISSN 2348-5396 (e) | ISSN: 2349-3429 (p) Volume 2, Issue 3, Paper ID: 

B00344V2I32015 http://www.ijip.in | April to June 2015 

 


