; |JARSCT ISSN (Online) 2581-9429
S0

IJARSCT International Journal of Advanced Research in Science, Communication and Technology (IJARSCT)

Volume 2, Issue 8, June 2022
Impact Factor: 6.252

A Study of Recruitment and Selection Process
at Emcure Pharmaceutical Ltd

Dr. Meeta Meshram', Dinkar Hajare?, Ms.Anjali Shinde®
NBN Sinhgad School of Management Studies / SPPU, India'*?
Dnyanganga College of Education/SPPU, India”

Abstract: Due the tremendous changes in the industry and globalization recruitment and selection
procedures have become a major function in the HR department. Recruitment and selection procedure
is responsible for rapid organizational growth. The core function of an organization has become
recruitment and selection as the organization wants talented employees that might have the potential
for long-earned goodwill or corporate image and also reduce heavy recruitment costs on them. The
study also determines on how the organization carry out the on the process of recruitment and
selection. Data analysis is done with the help of table, Chart, diagram.
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