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Abstract: The study focuses on the motivational tools that encourage employees to do their jobs well 

and the morale of employees. The study contributes to the analysis of the study titled “Investigation of 

the Effect of Motivational Tools on Employee Morale”. It helps to understand the issues related to 

improving the morale of employees for better performance. With the help of the data of the last few years 

on the subject, opinion and research articles provide useful information that will help further research. 

In the context of the concept, information about the production process is known. Employee productivity 

is often unpredictable, which is a major and costly problem in the workplace. In terms of businesses, 

human resources are a basic function for every business and human resources management is also 

important. In the research design, a descriptive research design was used in which participants were 

surveyed through surveys and questionnaires, and the research questions and main objectives were 

stated... 
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