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Abstract: This paper explores why more and more teenagers are choosing freelancing as a way to earn
money and learn new skills. We look at different reasons why freelancing has become so important for

them. Firstly, many teens freelance because they need money. Whether it's to save up for something they
want or to help out their family, freelancing gives them a chance to earn their own cash. Secondly,
freelancing offers flexibility. Teens can work on their own schedule, balancing their schoolwork, hobbies,

and jobs more easily than with traditional part-time work. Freelancing also helps teens learn new skills. By

taking on different projects, they improve their communication, problem-solving, and digital skills, which

are all important for their future careers. Moreover, freelancing bridges the gap between what they learn in

school and what they need to succeed in the real world. It gives them practical experience and lets them

explore different career paths outside of school. In conclusion, freelancing is not just about making money
for teenagers. It's about gaining independence, learning valuable skills, and preparing for their future. This
paper highlights why it's important to support teens in their freelancing endeavors.
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