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Abstract: The primary objective of this study is to examine the influence of legal awareness on the
empowerment of women in the workforce, employing a quantitative analysis methodology. The study used a
sample of 175 employed women from various industries and with varying levels of professional experience
in order to investigate their degree of legal knowledge, their feeling of empowerment, and the correlation
between these two factors. The research also investigates the influence of demographic variables, including
age, education, and marital status, on the development of legal awareness and empowerment among
employed women. The research findings demonstrate a direct relationship between legal awareness and
women's empowerment, suggesting that enhancing understanding among employed women, in particular,
can result in heightened empowerment. This study emphasizes the necessity of implementing focused legal
education initiatives and policies aimed at fostering women's legal consciousness and empowerment within
the professional sphere. Additionally, it underscores the significance of addressing socio-cultural elements
that impede their advancement. In summary, this research offers useful insights into the importance of legal
awareness and its role in empowering women. It also gives practical implications for policymakers and
employers that aim to improve gender equality in the workplace.
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