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Abstract: This research study aims to explore the relationship between employee motivation and employee 

productivity/performance. It examines literature to gain insights into how motivation influences employee 

productivity & performance, without relying on analysis, data collection, or survey methods. 

The abstract provides a brief overview of the topic, highlighting the importance of understanding the link 

between employee motivation & productivity/performance. It emphasizes that the study does not involve any 

analysis, data collection, or survey methods but relies on existing literature to explore relationship. 

The study hypothesizes that there is a positive relationship between employee motivation & 

productivity/performance, such that employee who are motivated will have higher levels of 

productivity/performance. The study also aims to identify the most significant motivational factors that 

influence employee productivity/perform-ance, and to explore the impact of organizational culture and 

leadership styles on employee motivation and productivity/performance. 

The findings of this study will provide insights into the relationship between employee motivation and 

productivity/performance, and can inform organizational policies and practices aimed at improving 

employee motivation and enhancing organizational productivity and performance 
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