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Abstract: Contractual employment has become increasingly prevalent in today's workforce, offering
flexibility and opportunities for both employers and workers. However, the rise of contractual
arrangements raises questions about the impact on job security and benefits traditionally associated with
permanent employment. This paper examines the implications of contractual employment on job security
and benefits, drawing upon empirical research, theoretical frameworks, and case studies. By exploring
factors such as tenure, access to benefits, and the evolving nature of work relationships, the paper provides
insights into the challenges and opportunities posed by contractual employment. Additionally, policy
recommendations and strategies for mitigating potential negative impacts on job security and benefits are
discussed, aiming to foster a more equitable and sustainable employment landscape

Keywords: Social Security, Economic Stability

REFERENCES

[1]. De Witte H (2000) Arbeidsethos en jobonzekerheid: meting en gevolgen voor welzijn evredenheid en inzet
op het werk. In: Bouwen RK, De Witte H and Taillieu T (eds) Van Groep Naar Gemeenschap Liber
Amicorum Prof Dr Leo Lagrou. Leuven: Garant, pp. 325-350.

[2]. De Witte H and Naswall K (2003) Objective vs subjective job insecurity: Consequences of temporary work
for job satisfaction and organizational commitment in four European countries. Economic and Industrial
Democracy 24(2): 149-188.

[3]. Hofmann DA and Gavin MB (1998) Centering decisions in hierarchical linear models: Implications for
research in organizations. Journal of Management 24(5): 623—-641.

[4]. Hoge T, Sora B, Weber WG et al. (2015) Job insecurity, worries about the future and somatic complaints in
two economic and cultural contexts: A study in Spain and Austria. International Journal of Stress
Management 22(3): 223-242.

[S]. James LR, Demare RG and Wolf G (1993) Rwg: An assessment of within-group interrater agreement.
Journal of Applied Psychology 78(2): 306-309.

[6]. Jex SM and Bliese PD (1999) Efficacy beliefs as a moderator of the impact of work-related stressors: A
multilevel study. Journal of Applied Psychology 84(3): 349-361.

[7]. Klandermans B, Hesselink JK and Van Vuuren T (2010) Employment status and job insecurity: On the
subjective appraisal of an objective status. Economic and Industrial Democracy 31(4): 557-577.

[8]. Mishra AK and Spreitzer G M (1998) Explaining how survivors respond to downsizing: The roles of trust
empowerment justice and work redesign. Academy of Management Review 23(3): 567-588.

[9]. Pearce JL (1998) Job insecurity is important but not for the reasons you might think: The example of
contingent workers. In: Cooper CL and Rousseau DM (eds) Trends in Organizational Behavior. Chichester:
Wiley, pp. 31-46.

[10]. Peir6 JM (2008) Stress and coping at work: New research trends and their implications for practice. In:
Niaswall K, Hellgren J and Sverke M (eds) The Individual in the Changing Working Life. Cambridge:
Cambridge University Press, pp. 284-310.

Copyright to IJARSCT 89

www.ijarsct.co.in




(/ IJARSCT ISSN (Online) 2581-9429

xx International Journal of Advanced Research in Science, Communication and Technology (IJARSCT)
IJ ARSCT International Open-Access, Double-Blind, Peer-Reviewed, Refereed, Multidisciplinary Online Journal
Impact Factor: 7.53 Volume 4, Issue 3, January 2024

[11]. Pignata S, Winefield AH, Provis C and Boyd CM (2016) Awareness of stress-reduction interventions on
work attitudes: The impact of tenure and staff group in Australian universities. Frontiers in Psychology 7:
1225.

[12]. Pinheiro JC and Bates DM (2000) Mixed-Effects Models in S and S-PLUS. New York: SpringerVerlag.
Podsakoff PM, MacKenzie SB, Lee J-Y and Podsakoff NP (2003) Common method biases in behavioral

research: A critical review of the literature and recommended remedies. Journal of Applied Psychology
88(5): 879-903.

Copyright to IJARSCT
www.ijarsct.co.in

90




