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Abstract: This paper presents a novel automated system designed to streamline the resume short listing
process, thereby facilitating the candidate selection procedure for the human resources department. In this
system, HR personnel are required to simply upload the resumes, which are subsequently normalized and
categorized based on a range of relevant parameters. The grouped resumes are then evaluated and assigned
scores according to the specific criteria outlined by the HR department. Subsequently, the resumes are
organized in descending order of their scores

Keywords: Streamlit, data normalization, web crawling, entity extraction, My SQL

REFERENCES

[1]. Sunil Kumar Kopparapu, ”Automatic Extraction of Usable Information from Unstructured Resumes to Aid
Search,” published in Progress in Informatics and Computing (PIC), 2010 IEEE International Conference.

[2]. V. Jayaraj, V. Mahalakshmi, P. Rajadurai, "Resume Information Ex- traction using Feature Extraction
Model,” published in American In- ternational Journal of Research in Science, Technology, Engineering
Mathematics, June-August, 2015.

[3]. Haitao Xiong and Junjie Wu Lu Liu, ”Classification with class over- lapping: A systematic study,” in 2010
International Conference on E- business Intelligence.

[4]. V. Jayaraj and P. Rajadurai, “Information extraction using clusteringof resume entities,” published in the
International Journal of Science Technology and Management, January 2016.

[5]. Dr. Lakshmi Rajamani, Mohd Mahmood Ali, ”Automation of decision- making process for selection of
talented manpower considering risk factor: A Data Mining Approach,” published in IEEE, 2012.

[6]. Chanawee Chanavaltada, Panpaporn Likitphanitkul, Manop Phankokkraud, ”An Improvement of
Recommender System to Find Appropriate Candidate for Recruitment with Collaborative Filtering”,
published in 2015 ICCSS

[7]. Ferosh Jacob, Faizan Javed, Meng Zhao, Matt Mcnair, “sCooL : A System for Academic Institution Name
Normalization”, published in IEEE 2014

[8]. Faizan Javed, Qinlong Luo, Matt McNair, Ferosh Jacob, Meng Zhao, TaeSeung Kang, “Carotene: A Job Title
Classification System for the Online Recruitment Domain”, published in 2015 IEEE First International
Conference on Big Data Computing Service and Applications

[9]. Charul Saxena, “Enhancing Productivity of Recruitment Process Using Data mining Text Mining Tools”,
San Jose State University

[10]. Kopparapu, S. K. (2010). Automatic Extraction of Usable Information from Unstructured Resumes to Aid
Search. Progress in Informatics and Computing (PIC), 2010 IEEE International Conference.

[11]. V., Mahalakshmi, V., Rajadurai, P. (2015). Resume Information Ex- traction using Feature Extraction
Model. American International Journal of Research in Science, Technology, Engineering Mathematics, June-
August.

[12]. Xiong, H., Liu, L. (2010). Classification with class overlapping: A sys- tematic study. 2010 International
Conference on E-business Intelligence.

[13]. Jayaraj, V., Rajadurai, P. (2016). Information extraction using clustering of resume entities. International
Journal of Science Technology and Management, 01 January.

[14]. Rajamani, L., Ali, M. M. (2012). Automation of decision making process for selection of talented manpower
considering risk factor: A Data Mining Approach. IEEE

Copyright to IJARSCT DOI: 10.48175/IJARSCT-13862 351

www.ijarsct.co.in | 2581-9429 |
e\ IJARSCT /&

ISSN




(/ IJARSCT ISSN (Online) 2581-9429

xx International Journal of Advanced Research in Science, Communication and Technology (IJARSCT)
IJA RSCT International Open-Access, Double-Blind, Peer-Reviewed, Refereed, Multidisciplinary Online Journal
Impact Factor: 7.301 Volume 3, Issue 2, November 2023

[15]. Chanavaltada, C., Likitphanitkul, P., Phankokkraud, M. (2015). An Improvement of Recommender System
to Find Appropriate Candidate for Recruitment with Collaborative Filtering. 2015 ICCSS.

[16]. Jacob, F., Javed, F., Zhao, M., Mcnair, M. (2014). sCooL: A System for Academic Institution Name
Normalization. IEEE.

[17]. Javed, F., Luo, Q., McNair, M., Jacob, F., Zhao, M., Kang, T. S. (2015). Carotene: A Job Title Classification
System for the Online Recruitment Domain. 2015 IEEE First International Conference on Big Data
Computing Service and Applications.

[18]. Saxena, C. (Year). Enhancing Productivity of Recruitment Process Using Data mining Text Mining Tools.
San Jose State University.

ABOUT AUTHORS
e Suraj Kapale: Suraj Kapale is a final- year B.Tech student in Data Science at G.H Raisoni

College of Engineering and Management, Pune, with a passion for research and Data Science, he
hasactively contributed to real-world Data Science projects.

e Anurekh Wankhede: Anurekh Wankhede is a final-year B.Tech student in Data Science at G.H
Raisoni College of Engineering and Management, Pune, with a passion for research and Data
Science, he has actively contributed to real-world Data Science projects.

e Akshay Jagtap: Akshay Jagtap is a final- year B.Tech student in Data Science at G.H Raisoni
College of Engineering and Management, Pune, with a passion for research and Data Science, he
hasactively contributed to real-world Data Science projects.

¢ Yuvraj Rajguru: Yuvraj Rajguru is a final-year B.Tech student in Data Science at G.H Raisoni
College of Engineering and Management, Pune, with a passion for research and Data Science, he
has actively contributed to real-world Data Science projects.

e Prof. Santosh Varpe: Santosh Varpe is a professor in Data Science at G.H Raisoni College of

Engineering and Manage- ment, Pune. With a passion for re- search and Data Science, he has

actively contributed to real-world Data Science projects.

Copyright to IJARSCT DOI: 10.48175/IJARSCT-13862

www.ijarsct.co.in | 2581-9429 |
o\ IJARSCT /9

3562

ISSN




