(, IJARSCT ISSN (Online) 2581-9429

~( " International Journal of Advanced Research in Science, Communication and Technology (IJARSCT)
IJARSCT International Open-Access, Double-Blind, Peer-Reviewed, Refereed, Multidisciplinary Online Journal
Impact Factor: 6.252 Volume 2, Issue 4, November 2022

A Study to Explore the Factors Behind the Limited
Number of Hospitality Management Students

Opting for Careers in Housekeeping

Mrs. Vinitha Raghuram
Assistant Professor
Anjuman-I-Islam’s Institute of Hospitality Management, Mumbai, India

Abstract: A huge problem that hotels are presently going through relates to staffing shortages. Lensing our
focus to the Housekeeping branch where turnover is regularly at useful resource-exhaustive quotes, a
commonplace fashion this studies highlighted is this line of work isn't seen as suitable, best attracting the
ones students who desperately want a process and who aren't prompted to stay past the base want for a
weekly stipend. some group of workers individuals come to be staying from prolonged breadths of time and
come to be loved participants of a assets's group, whilst others view the task as simply temporary until
something better comes in conjunction with an exit soon after being put on the task. Because of lacklustre
and no clean course of upward trajectory, it proves very hard to lure the ones youthful candidates
searching out employment that promises fruitful returns over the longer term. Reputedlyhouse
responsibilities moves to applicants as a activity and no longer a career. This paper is a try to dig deeper
on what are the reasons for a pupil’s not choosing home tasks and what may want to remodel their
perception of home tasks from process to a satisfying profession and attract younger and more service-
targeted associates to thereby increase worker retention and simultaneously lessen the sunk costs of
education.
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