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Abstract: “The main purpose of this HRMS Management System is to develop a web based interface to 

manage the Human Resource of software companies. The system helps the administrator to manage the HR 

of the company. The HR team can stay updated with the progress of the tasks assigned to a team. The 

company can create vacancies and also schedule them. The employees can update their progress in an 

assigned task for the administrator to view and the employees can also view their payrolls. The job seekers 

can learn about the vacancies and also apply for the posts. 

The Human Resource Management System can be used to manage the Human Resource of a company. The 

system helps management to create vacancies and accept applications from the applicants, online. It also 

keeps the administrator updated with the progress of a team in the task assigned. It can also generate 

payroll automatically. The website may utilize various technologies and frameworks, such as React, HTML, 

CSS, JavaScript, and server-side languages, to create a seamless and engaging user experience. 

 

Keywords: HTML, CSS, JavaScript 

 

REFERENCES 

[1]. About Us (n.d.), viewed 24 September 2011, 

http://www.schoolnet.com/corporate/AboutUs/AboutUs.aspx?AboutUs= About Us 

[2]. About US (2011), viewed 25 September 2011, http://tahrirdiaries.wordpress.com/about/ 

[3]. Appadurai, A 1996, Modernity at large: cultural dimensions of globalization, University of Minnesota Press, 

Minneapolis. 

[4]. Bajarin, B 2011, ‘Could What Happened to My Space Happen to Facebook?’, Time Online, viewed 20 

September 2011, http://techland.time.com/2011/07/15/could-what- happened-to-myspace-happen-to-facebook/ 

[5]. Breuer, A 2011, Democracy promotion in the age of social media: risks and opportunities, Briefing Paper, 

Department ‘Governance, Statehood, Security’, German Development Institute 

[6]. Castells, M 2009, Communication Power, Oxford University Press, Oxford. 

[7]. Dahlgren, P 2009, Media and political engagement: citizens, communication, and democracy, Cambridge 

University Press, New York. 

 


