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Abstract: Human Resource Management is an art of managing people at work in such a manner that they 

give their best to the organization. In simple word human resource management refers to the quantitative 

aspects of employees working in an organization. Human Resource Management is also a management 

function concerned with hiring, motivating, and maintains people in an organization. It focuses on people 

in organization. Human resource management plays an important role in the development process of 

modern economy. In fact it is said that all the development comes from the human mind.. 
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