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Abstract: The study of recruitment and selection in Digitron Software And Technology examined the
company's hiring practices and their effectiveness in attracting and selecting the best candidates for
various roles. The study found that Digitron And Software Technology has a well-established recruitment
process, which includes various sourcing channels, such as job portals, employee referrals, and campus
placements. The company also uses various assessment methods, including aptitude tests, technical
interviews, and behavioral interviews, to evaluate candidates’ skills and suitability for the job.
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