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Abstract: Today's generation uses the internet for everything, from job searching to online shopping.
Through the use of this ONLINE JOB PORTAL and Python Django, we aim to address and reduce the
distance between the recruiter and the job seeker. This is accomplished by taking into account the specifics
of both the recruiter and the job seeker and by using a range of filters to meet their needs. Employers may
easily identify qualified individuals using job seekers' profile information, while job seekers can search for
openings based on their qualifications, abilities, and location.Online activity portal is a internet site
designed forlooking jobs. Admin can input the roles available. User need to sign up themselves, after which
after login, thosejobs are exhibited to customers on the idea in their seek keywords. To develop this system,
we are utilising the MVT software designing architecture. We will provide updates on all job openings and
closing dates. We uses LIKE operator (pattern matching) and string matching algorithm. System currently
only provides updates on new job openings posted.[1].
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